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CHaywood

Engineering College




	

	

	(i)
Please complete in black ink/ball point/type

	(ii)
If you send a CV, it should be IN ADDITION to a fully completed form

	

	APPLICATION FOR THE POST OF:
	

	AT:
	

	
	

	PERSONAL DETAILS

	
	

	Title (Ms/Miss/Mrs/Mr)
	Family Name
	
	First Name(s)
	

	
	

	Address
	
	Tel Nos. Home:
	

	
	
	Work/Mobile:
	

	
	
	Email
	

	
	

	

	Date of Birth:
	
	NI No:
	
	Qualified Teacher Status:
	NO/YES
	GTC No.
	

	Do you have a full driving licence?
	NO/YES
	DfEE Reference No.:
	

	Do you have access to a vehicle?
	NO/YES
	Date Issued:
	

	

	PRESENT EMPLOYMENT:
(i)
If you are newly qualified teacher, please give detail of your training 



establishment and your most recent major teaching practice school.


(ii)
If you are currently employed, but not as a teacher, please give relevant details.

	
	
	
	
	
	

	Title:
	
	Salary:
	
	Spinal Point:
	

	No. of allowances (Mgt., SEN, R&R, or range if Leadership) please state which
	

	
	
	
	
	
	

	Name of school/establishment:
	
	Approx. no. on roll:
	

	
	
	Age range taught:
	

	Address:
	
	Start Date:
	

	
	Period of notice:
	

	Tel. No.
	
	LEA:
	
	Dates not available for interview
	

	
	
	
	
	
	


EDUCATION / QUALIFICATIONS

	O LEVELS / CSEs / GCSE’s

	Subjects
	
	Grades
	Subjects
	
	Grades

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


	POST 16 /F.E.:

	Establishment
	
	From
	
	To
	
	Examinations Taken
	
	Date of Award & Awarding Body
	
	Subjects
	
	Grades

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	DEGREE LEVEL:

	Establishment(s)
	
	From
	
	To
	
	Subject(s)
	
	Qualification
	
	Class

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	POST-GRADUATE:

	Establishment(s)
	
	From
	
	To
	
	Subject(s)
	
	Examination(s) taken
	
	Grade 

(if relevant)

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	CONTINUING PROFESSIONAL DEVELOPMENT:

	Give details of most recent, relevant courses attended (last 5 years) and indicate any awards earned:

	Course Title
	
	Award
	
	Provider
	
	Date(s)

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	MEMBERSHIP OF PROFESSIONAL BODIES (BUT NOT TRADE UNIONS)::

	Body
	
	Type of Membership
	
	By Examination or Subscription
	
	Date first joined

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	REFERENCES:

	The first reference should be your present or most recent employer (or, in the case of newly qualified teachers, your training institution).  It is the normal practice for references to be obtained before any formal interview is held, although time may not always permit this.  If you were known to either of your references by another name please give details:

	1.
	Name:
	
	2.
	Name:
	

	
	Position:
	
	
	Position:
	

	
	Address:
	
	
	Address:
	

	
	
	
	

	
	
	
	

	
	Tel:
	
	
	Tel:
	

	
	In what capacity do you know the above?
	
	In what capacity do you know the above?

	
	
	
	

	
	
	
	
	
	
	

	SOURCE:
	Please state where you saw this job advertised, if seen on the Internet at which site?

	
	

	
	

	CAREER DETAILS::

	(a) Teaching experience: Please list teaching posts; most recent first, but not including your present post. Please indicate whether full-or part-time (and in the case of part-time the proportion of full-time equivalence e.g. 0.6fte)

	1.
	From
	
	To
	
	Name & Type of School
	

	
	(Give mth. & Yr.)
	
	
	
	
	

	
	LEA
	
	No. on Roll
	
	Age Range Taught
	

	
	Subject(s) Taught or Responsibilities
	

	
	Post Held & Mgt/SEN Points
	

	2.
	From
	
	To
	
	Name & Type of School
	

	
	(Give mth. & Yr.)
	
	
	
	
	

	
	LEA
	
	No. on Roll
	
	Age Range Taught
	

	
	Subject(s) Taught or Responsibilities
	

	
	Post Held & Mgt/SEN Points
	

	3.
	From
	
	To
	
	Name & Type of School
	

	
	(Give mth. & Yr.)
	
	
	
	
	

	
	LEA
	
	No. on Roll
	
	Age Range Taught
	

	
	Subject(s) Taught or Responsibilities
	

	
	Post Held & Mgt/SEN Points
	

	4.
	From
	
	To
	
	Name & Type of School
	

	
	(Give mth. & Yr.)
	
	
	
	
	

	
	LEA
	
	No. on Roll
	
	Age Range Taught
	

	
	Subject(s) Taught or Responsibilities
	

	
	Post Held & Mgt/SEN Points
	

	5.
	From
	
	To
	
	Name & Type of School
	

	
	(Give mth. & Yr.)
	
	
	
	
	

	
	LEA
	
	No. on Roll
	
	Age Range Taught
	

	
	Subject(s) Taught or Responsibilities
	

	
	Post Held & Mgt/SEN Points
	

	(b) Other employment/experience, including voluntary work and service in H.M.Forces:

	From
	
	To
	
	Name and Address of Employer
	
	Nature of Employment

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	ADDITIONAL INFORMATION RELEVANT TO THIS POST:

Candidates are invited to attach a letter in support of this application.  This may be hand-written in black-ink, but it is preferable to type it.  It should include, among other things:

· why you are applying for this post and what you can bring to it
· how your experience suits you to the post
· how your training experiences have prepared you for the post.



	ETHNIC ORIGIN
	I would describe my ethnic origin as:

	WHITE
	British
	
	
	Irish
	
	
	Any other white background
	

	
	
	
	
	
	
	
	Please specify
	

	MIXED
	White and Black Caribbean
	
	
	White and Asian
	

	
	White and Black African
	
	
	Any other mixed background
	

	
	
	
	
	
	
	
	Please specify
	

	ASIAN OR ASIAN BRITISH
	Indian
	
	
	Pakistani
	
	
	Bangladeshi
	

	
	Any other Asian Background
	
	(
	Please specify
	

	BLACK OR 

BLACK BRITISH
	Caribbean
	
	
	African
	

	
	Any other Asian Background
	
	(
	Please specify
	

	CHINESE OR 

OTHER ETHNIC GROUP
	Chinese
	
	
	African
	

	
	
	
	(
	Please specify
	

	DISABILTY

	The School regard a disabled person as someone who has a physical or mental impairment which has a substantial and long-term adverse effect upon that person’s ability to carry out normal day-to-day activities. The impairments may relate to one or more of the following:-

	* Mobility
	* Manual Dexterity
	* Physical co-ordination
	* Continence
	* Speech, hearing or eyesight

	*Ability to lift, carry or otherwise move everyday objects
	* Memory, or ability to concentrate, learn or understand

	Do you consider yourself to be disabled?
	YES
	
	
	NO
	
	

	ASYLUM AND IMMIGRATION

	To comply with Asylum and Immigration legislation you will be required, if appointed, to provide one or more documents from the specified list which provides evidence of your entitlement to work in the UK.  Please tick at least one of the following original documents that you will be able to provide when requested.

	
	
	A document from a previous employer, the Inland Revenue, the Benefits Agency, the Contribution Agency of the Employment Service showing your name and National Insurance number.  This could be a P45, a pay slip, a P60, a NI card or letter

	
	
	

	
	
	A passport confirming that you are either a British citizen of a European Economic Area national or which show that you are otherwise entitled to live and work in the United Kingdom

	
	
	

	
	
	A birth certificate confirming birth in the United Kingdom or Republic of Ireland

	
	
	A letter from the Home Office confirming that you are allowed to work

	CRIMINAL OFFENCES

	This post is exempt from the provision of the Rehabilitation of Offenders Act 1974.  Applicants are not therefore entitled to withhold information about convictions which for other purposes are “spent” under the provisions of the Act.  You are asked to disclose any previous convictions.  Any information given will be held in complete confidence.

You should note that disclosure will not necessarily disqualify you for the post.  The person(s) making the appointment will want to consider the circumstances and relevance of the disclosure.  However, failure to disclose may have serious consequences, if discovered after appointment.  See the declaration below.  Successful candidates will be subject to a criminal conviction/disclosure check.

	Have you ever been convicted of a criminal offence or made the subject of any order, civil or criminal, by a Court of Law.

	YES / NO – If YES, please give particulars:
	

	

	

	MEDICAL CLEARANCE – An offer of appointment will be subject to medical clearance

	DECLARATION:

Canvassing will disqualify.  Candidates should specify here if they have a relationship to any member of staff of school of to any member of the Governing Body.  Failure to disclose such a relationship may disqualify the applicant or, if appointed, render him/her liable to disciplinary action/dismissal.

	I declare that the information which I have provided is true.  I understand that providing information which is untrue or failure to disclose information will disqualify me, and that, if this is discovered after appointment, I may be liable to dismissal without notice.

	SIGNED::
	
	DATE::
	

	
	
	
	

	Please note that personal data given on this form will be held on a computer.

	Thank you for your interest in this post and for taking the time to complete this application form 


